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Survey and Response Rates 

Survey produced by the FHM Researcher Career and 
Development (RCAD) group with support of the Faculty's Research 
Committee. 

Combined with the wider Faculty staff survey from the Equality 
Enhancement Committee (EEC) in order to reduce survey burden 
upon participants. 

Distributed to all contract researchers within the Faculty through 
the use of the Bristol Online Surveys platform in September 2016. 

 

Key Themes 

 

The issues identified vary greatly, with some localised smaller issues directly related to 
the individuals involved, while a number are broader institutional or sector-wide issues, 
which will require a larger commitment of time and effort in order to resolve. All have 
varying impacts upon the career development of researchers. 

In order to provide context the results of the survey were compared to two previous 
surveys, the Lancaster Researchers’ survey 2012 and the Careers in Research Online Survey 
(CROS) 2015, which identify similar issues in the wider University context and at a national 
level. 

The foundation report is also reviewed in respect to the recently updated Lancaster 
University Concordat Action Plan 2015-2017 to identify areas which are already being 
improved upon and to highlight those which will require further work in the future.  

 

 

 



 

Further information: Dr Hazel Morbey (h.morbey@lancaster.ac.uk) 

Key Findings and Results 

  

Wider Recommendations 

Recommendations are included to improve employment practice across the Faculty and 
University and in order to improve the support and opportunities for career development 
and progression for contract researchers.  These are additional to those within the 
Concordat Action Plan. 

 

Further diversify the workforce especially in relation to gender, ethnicity and 
additional demographic characteristics identified by the EEC 

 

Explore the introduction of structured bridging funds for researchers between 
contracts 

 

Make researchers feel valued and part of the Faculty community through 
increased integration activities 

 

Reduce the use of the catch all phrase “early career researcher” as a descriptor 
across the University 

 

Address the culture of working out of hours and excessive workloads 

 

Examine the promotions process and opportunities for progression, and raise 
awareness of this amongst both researchers and managers 

 

Remove the use of the term ‘indefinite’ for contracts where this is not the case 

 

Explore approaches to sustainable, secure employment of researchers that 
avoid a reliance on short/fixed-term contracts 

 


